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1

References to the legislation

SOURCES APPLICABLE TO WHISTLEBLOWING:

Italian Legislative Decree No. 24/2023, transposition of Directive (EU) 2019/1937 of the
European Parliament and of the Council of 23 October 2019 on the protection of persons
who report breaches of Union law and on provisions concerning the protection of persons
who report breaches of national laws;

Italian Legislative Decree No. 231/2001, on administrative liability of entities;

Italian Law No. 190/2012 (the so-called Severino Law, named after at-the-time Minister of
Justice Paola Severino) provisions on whistleblower protection systems for public sector
workers;

Directive (EU) 2019/1937 of the European Parliament and of the Council of 23 October 2019
on the protection of persons who report breaches of Union law, which amended the
regulatory framework of Italian Law No. 179/2017 and lItalian Legislative Decree No.
231/2001;

Guidelines by Confindustria, the Italian Association Representing Manufacturing and Service
Companies, for developing organisational, management and control models (last update:
June 2021);

Guidelines by the Italian National Anti-Corruption Authority (NACA) and related FAQs and
the main resolutions;

New 'Whistleblowing' Regulations Operational Guide for Private Entities of October 2023 —
Confindustria.

SOURCES APPLICABLE TO DATA PROTECTION:

Regulation (EU) 2016/679 (GDPR) governing the principles of and rules on the protection of
natural persons with regard to the processing of their personal data;
Italian Legislative Decree No. 196/2003 — Privacy Code — harmonised with the GDPR by
Italian Legislative Decree No. 101/2018 and the amendments and additions made to the
Privacy Code by Italian Decree-Law
No. 139/2021 converted, with amendments, by Law No. 205/2021 and by Decree-Law
132/2021 (the so-called Justice, Defence and Term Extensions Decree), converted, with
amendments, by Law 178/2021;
The opinions, measures and orders of injunction by the Italian Data Protection Authority,
including the following:
- Opinion on a draft legislative decree implementing Directive (EU) 2019/1937 of the
European Parliament and of the Council of 23 October 2019 on the protection of
persons who report breaches of Union law (the so-called Whistleblower Directive) -
January 11, 2023
- Opinion on the draft Guidelines by the Italian Anti-Corruption Authority on the
protection of persons who report breaches of Union law and protection of persons
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who report breaches of national laws - procedures for the submission and
management of external whistleblowing reports - Opinion No. 304 of 6 July 2023.

2 Goal and Scope
The purpose of this policy and procedure is to ensure a working environment in which
whistleblowers (can freely report any unlawful conduct or any act of wrongdoing within the
Company/Organization. To this end, the Policy governs the process of reporting unlawful conduct
and therefore defines appropriate communication channels for the receipt, analysis and processing
of whistleblowing reports submitted or transmitted by anyone, even in confidential or anonymous
form.

3 Recipients

Reports under this procedure may be made, pursuant to Article 3, Paragraph 3, of Legislative Decree
no. 24/2023, by: (a) employees of public administrations, as well as employees of independent
administrative authorities of guarantee, supervision or regulation; (b) employees of public economic
entities, private law entities subject to public control, in-house companies, public law bodies or
public service concessionaires; (c) employees of entities in the private sector; d) self-employed
workers; e) workers and collaborators who provide goods or services or perform works on behalf of
third parties; f) freelancers and consultants; g) volunteers and trainees; h) shareholders and persons
with administrative, management, control, supervisory or representative functions (hereinafter,
collectively, the “Recipients”).

Moreover, the reports may be made by the aforementioned people even when the legal
relationship has not yet begun, if the information about violations has been acquired during the
selection process or during other pre-contractual stages, during the probationary period, or after
the dissolution of the legal relationship, if the information about violations was acquired during the
course of the judicial relationship.

4 How to report

a. Obiject of the report

The purpose of this Policy is to enable the reporting of detrimental conducts, acts or omissions

related to the activities carried out by the Company or individual conducts, such as, for example:

1) Relavant unlawful conducts pursuant to Legislative Decree 231/2001 or violations of the
Organisational Model ;

2) offences falling within the scope of European Union or national acts relating to the following
fields: public procurement; services, products and financial markets and prevention of money
laundering and terrorist financing; product safety and compliance; transport safety;
environmental protection; radiation protection and nuclear safety; food and feed safety and
animal health and welfare; public health; consumer protection; protection of privacy and
protection of personal data and security of networks and information system;

3) acts or omissions affecting the financial interests of the European Union as referred to in Article
325 of theTreaty on the Functioning of the European Union;
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4) acts or omissions relating to the internal market, as referred to in Article 26(2) of the Treaty on
the Functioning of the European Union;

5) Acts or conduct that undermine the object or purpose of the provisions set forth in the acts of
the European Union in the abovementioned areas.

In any case, the whistleblower must not use the reporting system for purely personal purposes or
to make labour claims against superiors, for which he/she will need to refer to the internal discipline
and procedures falling within the competence of other bodies or offices.

b. Recipients of the reporting
The company has identified the Supervisory Board as the recipient of the reporting system described
in this Policy.
The handling of reports by the Supervisory Board will be performed in full compliance with the
protections provided for whistleblowers and in accordance with the provisions of this procedure.

c. Content of the report
The whistleblower must provide all the necessary information to enable due and proper checks and
verifications in order to ascertain the validity of the reported facts.
The report shall be as detailed as possible and, in particular, it is necessary to clarify:

. the time and place circumstances in which the reported fact occurred;
J the description of the fact;
. the generalities or other elements enabling the identification of the person to whom the

reported facts are attributable.

Reports based on mere suppositions and/or suspicions and/or rumours and/or opinions of the
reporter and/or of any third parties indicated by the reporter or containing information that the
reporter knows to be false are not worthy of protection and, consequently, are not subject to
examination.

It is also useful to attach documents providing evidence of the reported facts, as well as the names
of other people potentially aware of the facts.

It is also possibile to make anonymous reports. In this case, to ensure a proper handling, the reports
must be circumstantiated and provided with a wealth off details to bring out facts and situations by
relating them to specific contexts (e.g., indication of particular names or qualifications, mention of
specific offices, proceedings or particular events, etc.).

d. Confidentiality guarantees
The identity of the reporter and any other information from which such identity may be inferred,
directly or indirectly, may not be disclosed, without the explicit consent of the reporter, to persons
other than those specifically authorized to receive or handle reports.
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In particular, everyone who receives or is involved in the handling of reports will be required to
protect the confidentiality of the whistleblower.

Breach of the obligation of confidentiality constitutes, in fact, a source of disciplinary liability,
without prejudice to the further forms of liability provided for by the law (by way of example and
without limitation, if such breach is ascertained, the ANAC will apply to the person in charge a
pecuniary administrative sanction ranging from EUR 10,000.00 to EUR 50,000.00, pursuant to Article
21(1)(a) of Legislative Decree 24/2023).

In the course of any criminal proceedings, the identity of the whistleblower is covered by
confidentiality in the terms and within the limits provided for in Article 329 of the Italian Criminal
Procedure Code.
In the context of any proceedings before the Italian Corte dei Conti, the identity of the reporter may
not be disclosed until the closure of the investigation phase.

With specific regard to the disciplinary area, the whistleblower identity may not be disclosed if the
disciplinary charge is based on investigations that are separate and additional to the report, even if
consequent to it. If, on the other hand, the charge is based, in part or entirely, on the report and the
knowledge of the identity of the reporter is indispensable for the accused's defense, the report will
be usable for the disciplinary proceedings purposes only in case of express consent of the reporter
to the disclosure of his or her identity. Such consent must be given or acquired in a written form
(without, however, any consequences for the reporter for the choice made, even in case of refusal
to disclose his or her identity).

Finally, it should be noted that a further element of protection for the reporter has been provided
for by the Italian legislator by defining the scope of the data subject's rights under Articles 15-22
GDPR. In fact, Article 2-undecies of the Italian Privacy Code establishes that "the rights referred to
in Articles 15 to 22 of the Regulation cannot be exercised by a request to the data controller or by a
complaint pursuant to Article 77 of the Regulation if, from the exercise of such rights, an actual and
concrete prejudice to the confidentiality of the identity of the employee who reports pursuant to L.
179 of 30 November 2017, the wrongdoing of which he has become aware by reason of his office".

e. How to make areport
Reports by internal channel may be sent in written or oral form as detailed below:

Written form: through the dedicated IT platform (ParrotWB) made available by the Company. In
particular, any user with a device (desktop or mobile) with an Internet connection can easily send a
report to the Supervisory Board by typing the url: https://formentiegiovenzana.parrotwb.app/
Reports made through this modality can be forwarded to the Supervisory Board by following the
operating procedures outlined below..

In order to ensure the confidentiality of the reporter's identity, it is recommended that the report
is made by using a device that cannot be traced back to the company in any way (Formenti &
Giovenzana Spa's corporate assets) and not to use the Internet connection (either wired or Wi-Fi)
provided by Formenti & Giovenzana Spa.
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=====
GIOVENZANA

Formenti e Giovenzana Spa

Whistleblowing Richiesta incontro

Ganale di segnalazione whistieblowing

Accedi — Accedi —

Log-in

=
Pdrrot w

ParrotWB is a platform for handling whistleblowing reports that enables end-to-end encrypted
communication, allowing users to report wrongdoing with guaranteed confidentiality..

Without the need to register or enter any credentials, access is gained to the portal which allows,
through two separate sections, both to make a report and to check the status of a report already
sent.

In particular:

e To submit a new report, simply click on “Submit a report”

e To consult the status of an already-sent report, it is necessary to enter the automated code
generated upon sending the report. Please keep in mind that If the code is lost, it will no
longer be possible to access the specific notification and it will be necessary to send a new
one.
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Have you already
Whistleblowing made a report?”
“Submit a report” T

Invia una segnalazione Hai gia effettuato una segnalazione?

“Do you want to submit a report?”

The whistleblower can submit a new report by simply clicking on the “Do you want to make a
report?” button. This will open the box below, where the whistleblower can fill in the various section
to describe the offence.

Form di segnalazione

tua segnolazions

Oggetto della segnalazione

e | Send report

By clicking on “Send report” the system will return a code representing both the receipt for sending
the report and the token for monitoring the status of the report.

Memorizza la tua ricevuta per la segnalazione.
—

Store your recepit for reporting
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As a matter of fact, the reporting person can consult the status of an already-sent report by
accessing to the ParrotWB platform and enter the code generated upon sending the report.

Hai gia effettuato una Have you already made a report?
segnalazione?

| codice univoco genera

XXXX XXXX XXXX XXXX XX

Oral form—> Face-to-face meeting: At the reporting person's request, a direct meeting can be
arranged with the Supervisory Board in order to make the report orally. The face-to-face meeting
with the Supervisory Board can be requested by the ParrotWB Platform. In particular, any user with
a device (desktop or mobile) with an Internet connection can easily send a report to the Supervisory
Board by typing the url: https://formentiegiovenzana.parrotwb.app/.

Reports made through this modality can be forwarded to the Supervisory Board by following the
operating procedures outlined below.

In order to ensure the confidentiality of the reporter's identity, it is recommended that the report
is made by using a device that cannot be traced back to the company in any way (Formenti &
Giovenzana Spa's corporate assets) and not to use the Internet connection (either wired or Wi-Fi)
provided by Formenti & Giovenzana Spa.

=====
GIOVENZANA

Formenti e Giovenzana SBa

Whistleblowing Richiesta incontro

Ganale di segnalazione whistieblowing

Accedi — Accedi —

=
Pdrrot w

ParrotWB is a platform for handling whistleblowing reports that enables end-to-end encrypted
communication, allowing users to report wrongdoing with guaranteed confidentiality..

Without the need to register or enter any credentials, access is gained to the portal which allows,
through two separate sections, both to make a report and to check the status of a report already
sent.
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In particular:

e Torequest a meeting, click on “Request a meeting”;

e Toaccess to an already-sent request, it is necessary to enter the automated code generated
upon sending the report. Please keep in mind that If the code is lost, it will no longer be
possible to access the specific notification and it will be necessary to send a new request.

FoRMENT! &
GIOVENZANA

Richiesta incontro | Have you already requested
Request a meeting | ameeting?

Richiedi incontro Hai gia richiesto il tuo incontro?

The whistleblower can submit a new request by simply clicking on the “Request meeting” button.
This will open the box below, where the whistleblower can fill in the various section to properly
request for a direct meeting.

FoRMENT! &
GIOVENZANA

Richiesta incontro

nserisci la tua richiesta

Nome ¢ Cognome
Data richiesta per Iincontro

Oggetto della richiesta

Powered by

Formenti e Giovenzana SpA | Sede legale: Via Concordia, 16 — Veduggio con Colzano (MB) - Italy
Cap. Soc. €2.322.000,00i.v. | P.IVAIT 00684220965 | C.F.00677480154 | C.C.I.A.A. Monza e Brianza R.E.A. 360559 | Reg.Impr. di Milano Monza-Brianza Lodi n. 00677480154
info@fgv.it | www.fgv.it


mailto:info@fgv.it
http://www.fgv.it/

FORM|
GIOVE!

Zzm
gz
==
=

T

POLICY
PG Formenti & Giovenzana Spa — Whistleblowing Rev. 00

At the end of the submission, the portal will issue the applicant with an automatically generated a
18-character code that will enable him/her to verify the response to his/her request for a face-to-
face meeting.

(Keep in mind that if the code is lost, it will no longer be possible to access the specific request and
the user will have to submit a new one).

Richiesta incontro

Memorizza la tua ricevuta per la segnalazione.

o] [ —
Store your receipt

As a matter of fact, the reporting person can consult the status of an already-sent face-to-face
meeting request by accessing to the ParrotWB platform and enter the 18-character code generated
upon sending the request.

Hai gia richiesto il tuo incontro?

Monitora |a tua richiesta inserendo il codice univoco generato alla prima segnalazione. Ti ricordiamo di conservare il
codice in un posto sicuro

00K X000 XXX XXXX XX

Have you already requested
a meeting?

f. Report management process through internal reporting channels
Receipt of the report and preliminary analysis
Within 7 (seven) days after receiving the report, the Supervisory board will provide with an
acknowledgement of receipt of the report to the whistleblower. In the latter case, an indication of
the date for the oral meeting and reporting will be provided. Appropriate information will be issued
pursuant to Art. 13 GDPR.
The reporter is responsible for logging into the platform by entering the aforementioned token to
verify that the report or meeting request has been taken into account.
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At the end of the preliminary analysis phase, if the report is found to be manifestly unfounded, the
Supervisory Board will proceed to file the report with the relevant reasons and notify the reporter
via the ParrotWB platform. Otherwise, it will move on to the investigative stage, as described in the
following paragraph.

It should be noted that when the report is made orally - during a meeting with the Supervisory Board
- minutes will be taken if the reporter consent to it. The reporter may verify, rectify and confirm
such minutes by signing it.

Investigation phase
Whenever the investigation fase is enacted, the Supervisory Board can:
a) initiate specific analyses, possibly involving the company departments concerned;

b) make use, if necessary, of consultants external to the Company by requesting them to carry
out specific audits;

c) conclude the preliminary investigation at any time, if, in the course of the same preliminary
investigation, the groundlessness of the report is ascertained.

During the preliminary investigation phase, the Supervisory Board may formulate requests for
additions and clarifications to the whistleblower.

The methodology to be used for the verification activities will be evaluated on a case-by-case basis,
choosing the technique deemed most effective in relation to the nature of the event and the existing
circumstances (interviews, document analysis, on-site inspections, technical consultations, research
on public databases, checks on company equipment, etc.).

At the end of the investigation phase, if the report is deemed manifestly unfounded, the report itself
will be archived, together with the relevant reasons, and the reporting party will be informed
thereof.

If, on the other hand, the outcome of the investigation reveals that the report is well-founded, the
Team Whistleblowing of Labor Project S.r.l. will refer the matter directly to the internal bodies in
charge or to external bodies/institutions according to their specific competences.

In this case as well, the reporting person must be notified.

N.B. It is NOT the duty of the Supervisory Board to ascertain individual responsibilities, whatever
their nature, nor to carry out legitimacy or merit checks on acts and measures of the reporting
body/administration

Feedback to the reporter
Within 3 (three) months from the date of the receipt’s notice or, in the absence of such notice,
within 3 (three) months from the expiry of the period of 7 (seven) days from the submission of the
report, the Supervisory Board shall provide feedback to the whistleblower, informing him/her, for
example, of:

o filing;

e action taken to assess the existence of the reported facts and the progress/outcome of the

investigation;
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e initiation of any internal investigation and its findings;referral to the competent authorities
for further investigation.

Closure of the reports

At the outcome of the investigation, the Supervisory Board proceeds to give the final feedback to
the whistleblower and to the subsequent closure of the report, recording it in the appropriate
register.

g. Using of an external channel to report

Pursuant to Article 6 and followings of Legislative Decree 24/2023, ANAC has activated an external
reporting channel that guarantees the confidentiality of the identity of the whistleblower, of the
person involved and of the person mentioned in the report, as well as the content of the report and
of the relevant documentation (for example through the use of encryption tools).

The reporting person may file an external report by using the reporting channel available at the
following link: https://servizi.anticorruzione.it/segnalazioni/#!/#%2F if, at the time of its
submission, one of the following conditions is met:

a) the mandatory activation of the internal reporting channel is not envisaged within his/her
work context, or is not operative or does not comply with the provisions of Article 4 of
Legislative Decree 24/2023;

b) the reporting person has already made an internal report and it has not been followed up;

c) the whistleblower has reasonable grounds for believing that, if he/she were to make an
internal report, it would not be effectively followed up or that it would give rise to a risk of
retaliation;

d) the whistleblower has reasonable grounds to believe that the breach may constitute an
imminent or obvious danger to the public interest.

Pursuant to Article 9 of Legislative Decree 24/2023, a dedicated section containing guidelines on the
submission and handling of external reports is available on the ANAC website.

5 Penalty system

a. Disciplinary penalties
In case of confirmed offences, the company bodies and functions that are competent by virtue of
the powers conferred on them by the Charter, company regulations, the Law and the applicable
National Collective Labour Agreement (CCNL) will be the only parties appointed to apply disciplinary
measures, where deemed appropriate.
For what it concernes the offences related to the D.lgs. 231/2001 (Organizational Model), the
penalty system contained in the General Part of the Model itself will apply.
The sanctions that make up the disciplinary system are grounded on the principles of proportionality
and effectiveness, and on their suitability to perform a deterrent and genuinely sanctioning
function.
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Any form of abuse of this Policy shall be a source of liability in disciplinary proceedings and in the
other competent fora. Abuse may include unfounded reports found made with malice or gross
negligence, reports are manifestly opportunistic and/or made with the sole purpose of damaging
the reported person or other persons, and any other hypothesis of improper use or intentional
instrumentalisation of this Policy.

All ascertained violations of the measures put in place to protect the whistleblower are similarly
sanctioned.

This is without prejudice to the criminal and disciplinary liability of the whistleblower in the event
of a slanderous or defamatory report under the Criminal Code and Article 2043 of the Civil Code.

b. Administrative pecuniary penalties
Pursuant to Article 21 of Legislative Decree No. 24/2023 (without prejudice to the other liability
profiles), the ANAC applies the following administrative pecuniary sanctions to anyone who violates
the whistleblower protection measures (provided for in the Decree):
a) from EUR 10.000,00 to EUR 50.000,00 when it ascertains that retaliation has been committed or
when it ascertains that the reporting has been obstructed or that an attempt has been made to
obstruct it or that the obligation of confidentiality set out in Article 12 of Legislative Decree 24/2023
has been breached;
b) from EUR 10.000,00 to EUR 50.000,00 euro when it ascertains that no reporting channels
have been set up, that no Policy have been adopted for the making and management of reports, or
that the adoption of such Policies does not comply with those set out in Articles 4 and 5 of Legislative
Decree 24/2023, as well as when it ascertains that no verification and analysis of the reports
received has been carried out;
c) from EUR 500,00 to EUR 2.500,00, in the case referred to in Article 16(3) of Legislative Decree
24/2023, unless the person making the report has been convicted, even at first instance, of offences
of defamation or slander or in any case of the same offences committed with the report to the
judicial or accounting authorities.

6 Training
The company ensures the disclosure of this policy and its knowledge inside the organisation to
guarantee the most effective application of the Whistleblowing system.
The Company monitors the training of employees, which must include, inter alia, the following
topics: i) the rules on whistleblowing, ii) access to the channels and tools made available by the
Company and iii) the disciplinary system.

7 Retention of documentation
The Supervisory Board ensure the traceability of data and information and store and archive the
documentation produced, in paper and/or electronic form, in such a way as to allow reconstruction
of the various stages of the process itself.
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The original documentation of the reports shall be kept in special paper and computer files, so that
security and confidentiality are ensured.

Reports and the documentation must be kept for the time necessary to process the report and in
any case no longer than 5 (five) years from the date of communication of the final outcome of the
reporting procedure.

The places and/or methods of storage of the aforementioned documentation must be suitable to
ensure confidentiality, integrity, availability and accessibility by the persons competent to receive
or follow up the reports.

8 Privacy
The reporting process covered by this Policy is structured in such a way to ensure its compliance
with the General Data Protection Regulation (GDPR) and any other applicable legislation on personal
data protection.
In particular, considering the type of personal data that may be impacted by the process in question,
the Company, by way of example but not limited to, has adopted the implementations listed below.

e Provision of appropriate information notices for all data subjects, in particular
forWhistleblower (ex art. 13 GDPR) and Reported person (ex art. 14 GDPR), that can be found
attached below (Att. 01 Information Notice Whistleblower and Att. 02 Information Notice
for Reported people).

e Carrying out a DPIA — Data Protection Impact Assessment — to describe the processing and
assess its necessity and proportionality and to define how to manage any risks related to the
rights and freedoms of individuals arising from the processing.

e Updating the Data Controller Record

e Defining the privacy roles and responsibilities of those involved, specifically:

o prior assessment of the data processors (Art. 28 GDPR);

o Appointment of the provider of the Whistleblowing platform as data processer and
System Administrator (Amministratore di Sistema) as a guarantee on data
protection;

o Distibution of instructions under Art. 29 GDPR and art. 2- quaterdecies of Italian
Privacy Code

e Execution of an appropriate employee communication program.

Moreover, the Company has defined appropriate security measures based on the processing -
pursuant to and for the purposes of Article 32 GDPR - including, but not limited to: HTTPS network
protocol, encryption, personal and non-shared accounts, complex passwords with defined validity
periods etc., in compliance with the provisions of the Privacy Guarantor.

9 Documents

e Formenti & Giovenzana’s Organizational Model

e Formenti & Giovenzana’s ethic code

e Information notice pursuant to art. 13 GDPR (for whistleblowers)
e Information notice pursuant to art. 14 GDPR (for reported person)
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e DPIA (Data Protection Impact Assessment)

e Data processor appointment pursuant to art. 28 GDPR (and as System Administrator —
Amministratore di Sistema) for the channel provider

e Appointment of authorized people pursuant to art. 29 GDPR and art. 2-quaterdecies Italian
Privacy Code

e Register of the Data Controller pursuant to art. 30 par. 1 GDPR
10 Revision History

Date Rev. Amendments made
01.10.2024 00 Emission

11 Attachment: 1) Information notice pursuant to art. 13 GDPR; 2) Information
notice pursuant to art. 14 GDPR.
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Attachment 01

PRIVACY NOTICE - REPORTING PERSON/WHISTLEBLOWER (WHISTLEBLOWING - Italian legislative decree No.

24/2023)

This policy is drafted pursuant to and for the purposes of Art. 13 of EU General Data Protection Regulation 2016/679

(GDPR)

WHY ARE WE PROVIDING YOU WITH THIS INFORMATION?

1. WHO IS THE DATA CONTROLLER? HOW TO CONTACT THE DATA CONTROLLER?

The Data Controller is Formenti & Giovenzana Spa, with registered office in via Concordia, 16 Veduggio con Colzano,
MB, 20837 (ltaly), represented by its pro-tempore Legal Representative, that can be contacted for any information at
the following email address: privacy@fgvitaly.com.

2. TYPE OF DATA THAT CAN BE PROCESSED AND DATA SUBJECTS

Personal data: means any information relating to an identified or identifiable natural person ('‘Data Subject’); an
identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier
such as a name, an identification number, location data, an online identifier or to one or more factors specific to the
physical, physiological, genetic, mental, economic, cultural or social identity of that natural person; (Recitals No. 26, 27,
30 GDPR).

The data processed will be those related to the reports made by the reporting subjects (whistleblowers), which may
include data relating to third parties namely to reported subjects and will be processed in full compliance with and in
the manner defined in the Whistleblowing Procedure adopted by the Data Controller.

Data relating to reporting subjects/whistleblowers, which may be provided by these latter: Name and Surname;
Position in the company; the voice of the reporter, in case of a request for a face-to-face meeting and prior consent to
recording/verbalisation; other information provided by the reporter; any Special Categories of Personal Data (cf. Art. 9
GDPR): personal data revealing revealing racial or ethnic origin, political opinions, religious or philosophical beliefs, or
trade union membership, and the processing of genetic data, biometric data for the purpose of uniquely identifying a
natural person, data concerning health or data concerning a natural person's sex life or sexual orientation; any data
relating to criminal convictions and offences or related security measures (see Article 10 GDPR): personal data
disclosing measures pursuant to Article 3, paragraph 1, letters a) to o) and r) to u), of Presidential Decree no. 313 of 14
November 2002, concerning criminal records, the register of administrative sanctions dependent on offences and
related charges, or the status of accused person or person under investigation pursuant to Articles 60 and 61 of the
Code of Criminal Procedure.

The data subjects of this processing are: i) employees of private sector entities; ii) self-employed people; iii) workers
and collaborators providing goods or services or carrying out works for third parties; iv) freelance professionals and
consultants; v) volunteers and trainees; vi) shareholders and persons with administrative, management, control,
supervisory or representative functions; vii) candidates for employment; viii) terminated employees..

3. PURPOSE OF PROCESSING, LAWFULNESS OF PROCESSING, DATA RETENTION PERIOD, NATURE OF DATA PROVISION

(]

Whistleblowing Reports. In
particular, collection of
data to pass on information
concerning  wrongdoing,
which has come to one’s
knowledge in the context of
a legal relationship
(privity), pursuant to Art. 3
of Italian Legislative Decree
No. 24/2023.

necessary for
compliance with a legal
obligation to which the
Data Controller is
subject (pursuant to
Italian Legislative
Decree No. 24/2023
and Recital 45 GDPR)
Art. 6, par. 1, lett. c),
GDPR.

process the whistleblowing
report and, in any case, no
longer than 5 years from the
date of the communication of
the final outcome of the
whistleblowing procedure (Art.
14 of Italian Legislative Decree
No. 24/2023).

PURPOSE OF LAWFULNESS DATA RETENTION EVISIOT\IATU RE OF DATA
DATA PROCESSING OF PROCESSING PERIOD
A) Management of | Data processing is For the time strictly necessaryto | The provision of the

whistleblower's personal data is
necessary, without prejudice to the
right of the whistleblower to
remain anonymous.
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PURPOSE
DATA PROCESSING

OF

LAWFULNESS
OF PROCESSING

DATA RETENTION
PERIOD

(=  NATURE
PROVISION

OF DATA

The  processing  of
special categories of
personal data is based
on the fulfilment of

obligations and the
exercise of  specific
rights of the Data

Controller and the Data
Subject in relation to
employment law (art. 9,
par. 2, lett. b), GDPR.

The processing of data

relating to  criminal
convictions and
offences, taking into

account the provisions
of Art. 10 GDPR, is based
on the legal obligation
to which the Data
Controller is subject
(art. 6, par. 1, lett. c).

In the event of a lawsuit, the
above-mentioned time limit is
extended until conclusion of the
stages of legal proceedings.
Personal data that are clearly
not useful for processing a
specific whistleblowing report
are not collected or, if
accidentally  collected, are
deleted immediately.

B) Disclosure of the identity

of the whistleblower and/or

any other information from
which that identity may be

inferred, directly

or

indirectly, to persons other
than those competent to
receive and follow up the

report pursuant to

Art.

12(2) of Italian Legislative

Decree No. 24/2023.

The processing is based
on the data subject's
express consent to the
processing of his/her
personal data (Recitals
42 and 43 GDPR)

Art. 6 (1) (a) GDPR

Consent for the possible
disclosure of the data
subject identity will be
requested by  the
Controller following the
receipt of the report, if
necessary.

Art. 6(1)(a) GDPR.

Until withdrawal of consent and
unless the identity has already
been disclosed to a third party

The provision of the
whistleblower's personal data is
optional.

In the event that the whistleblower
does not provide his/her data, the
Data Controller shall not reveal the
identity of the whistleblower
and/or any other information from
which such identity may be
inferred to persons other than
those competent to receive and
follow wup the whistleblowing
reports, except for the cases
expressly provided for in Italian
Legislative Decree No. 24/2023 and
subject to prior written notification
of the reasons for disclosure.

4. TO WHOM WILL PERSONAL DATA BE DISCLOSED? DATA RECIPIENTS

The Personal Data provided may be disclosed to recipients, who shall process them in their capacity as Autonomous
Data Controllers or Data Processors (Art. 28 GDPR), and processed by natural persons operating under the authority of
the Data Controller and Data Processors (Art. 29 GDPR and/or Art. 2-quaterdecies of Italian Legislative Decree No.
196/2003) on the basis of specific instructions given on the purposes and methods of processing. More specifically,
data may be transferred to recipients in the following categories:

- the external subject/supplier to whom the management of the internal reporting channel is delegated; - - third parties
providing the whistleblowing software adopted by the Data Controller; - Judicial authorities and public authorities
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(including the Italian National Anti-Corruption Authority); - DPO / privacy consultant for the management of the data
subjects’ requests.

5. 1S THERE A TRANSFER OF PERSONAL DATA TO A COUNTRY OUTSIDE THE EUROPEAN ECONOMIC AREA (EEA)?
Personal data will not be transferred to countries outside the EEA. Please note that the data will be stored in Italy and
that the recipients of the data are based in Italy.

©)

&
4

6. IS THERE ANY AUTOMATED DATA PROCESSING?
Personal data will be subject to traditional manual, electronic and automated processing. Please note that no fully
automated decision-making processes are carried out.

7

7. DATA SUBIJECTS RIGHTS

Data subjects shall be able to exercise their rights under Articles 15 et seq. GDPR by contacting the Data Controller at
privacy@fgvitaly.com.

Data subjects shall have the right to obtain, at any moment, access to their personal data (Art. 15), their rectification
(Art. 16) or erasure (Art. 17), as well as the restriction of their processing (Art. 18). The Data Controller shall inform
(Art. 19) each of the recipients to whom the personal data have been transferred of any rectification or erasure or
restriction of processing carried out. The Data Controller shall inform the Data Subject of these recipients if the Data
Subject so requests. Where envisaged, Data subjects shall have the right to the portability of their personal data (Art.
20), and if they so wish, the Data Controller shall provide them with the Personal Data concerning them in a
structured, commonly used and machine-readable format. In cases where legal basis for processing is consent, Data
subjects shall have the right to withdraw consent at any time without affecting the lawfulness of processing based on
consent before its withdrawal.

In the event that Data Subjects consider that the processing of their personal data carried out by the Data Controller
is in breach of the provisions of Regulation (EU) 2016/679, they shall have the right to lodge a complaint with the
Data Protection Authority (*) of the Member State in which they are habitually resident or work or of the place
where the alleged violation took place ((*) the Italian Data Protection Authority is called Garante Privacy and it can be
contacted at https://www.garanteprivacy.it/). Moreover, they shall have the right to take appropriate legal action.
Please note that, pursuant to Italian Legislative Decree No. 24/2023, the Data Controller shall guarantee the
confidentiality of the whistleblower: The identity of the whistleblower and any other information from which that
identity may be inferred, directly or indirectly, shall not be disclosed, without the express consent of the whistleblower,
to persons other than those competent to receive or follow up the report, without prejudice to the right of defence of
the reported person and where required by law.

8. AMENDMENTS TO THE PRIVACY POLICY
The Data Controller reserves the right to amend, update, add or remove parts of this Whistleblowing Policy and
Procedure. In order to facilitate this review, the policy will contain an indication of the date on which it was updated.

Last Update: 01 October 2024

Data controller
Formenti & Giovenzana Spa

% %k *k

pursuant to and for the purposes of Art. 13 and art. 6 of EU Regulation 2016/679 (GDPR)

I, undersigned with address in ,
declare that | have read the above information for the processing of personal data for the purpose A)

Date

Signature for vision

And | give my consent for the purpose B) (disclosure of identity)
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Date Signature for consent

Attachment 02

PRIVACY NOTICE - REPORTED PERSON (WHISTLEBLOWING - Italian legislative decree No. 24/2023)
This Whistleblowing Policy and Procedure is drafted pursuant to and for the purposes of art. 14 of EU
General Data Protection Regulation 2016/679 (GDPR)

WHY ARE WE PROVIDING YOU WITH THIS INFORMATION?

1. WHO IS THE DATA CONTROLLER? HOW TO CONTACT THE DATA CONTROLLER?

1 The Data Controller is Formenti & Giovenzana Spa, with registered office in via Concordia, 16 Veduggio con Colzano,
MB, 20837 (Italy), represented by its pro-tempore Legal Representative, that can be contacted for any information at
the following email address: privacy@fgvitaly.com

2. TYPE OF DATA THAT CAN BE PROCESSED AND DATA SUBIJECTS

Personal data: means any information relating to an identified or identifiable natural person (‘Data Subject’); an
identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier
such as a name, an identification number, location data, an online identifier or to one or more factors specific to the
physical, physiological, genetic, mental, economic, cultural or social identity of that natural person; (Recitals No. 26, 27,
30 GDPR).

The data processed will be those related to the reports made by the reporting subjects (whistleblowers), which may
include data relating to third parties namely to reported subjects and will be processed in full compliance with and in
the manner defined in the Whistleblowing Procedure adopted by the Data Controller.

Data relating to reporting subjects/whistleblowers, which may be provided by these latter: Name, Surname or other
elements that make it possible to identify the person to whom the reported facts can be attributed; Position in the
company; Other personal data such as telephone number, e-mail address, tax code; Any additional information
provided by the whistleblower; Any Special Categories of Personal Data (cf. Art. 9 GDPR): personal data revealing
revealing racial or ethnic origin, political opinions, religious or philosophical beliefs, or trade union membership, and
the processing of genetic data, biometric data for the purpose of uniquely identifying a natural person, data concerning
health or data concerning a natural person's sex life or sexual orientation; any data relating to criminal convictions and
offences or related security measures (see Article 10 GDPR): personal data disclosing measures pursuant to Article 3,
paragraph 1, letters a) to o) and r) to u), of Presidential Decree no. 313 of 14 November 2002, concerning criminal
records, the register of administrative sanctions dependent on offences and related charges, or the status of accused
person or person under investigation pursuant to Articles 60 and 61 of the Code of Criminal Procedure.

Category of data subject: The data subjects involved by this processing are: i) Whistleblower: the natural person or
legal entity mentioned in the internal report as the person to whom the violation is attributed or as the person in any
event implicated in the reported violation (Article 2(1)(l) of Legislative Decree No. 24/2023); as well as persons
involved for various reasons in the events reported: ii) Facilitator: the natural person who assists a reporting person in
the reporting process, operating within the same work context and whose assistance must be kept confidential; iii)
Person informed of the facts

3. PURPOSE OF PROCESSING, LAWFULNESS OF PROCESSING, DATA RETENTION PERIOD, NATURE OF DATA PROVISION
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PURPOSE  OF
PROCESSING

DATA

LAWFULNESS OF
PROCESSING

DATA
RETENTION PERIOD

(=  SOURCE OF
INFORMATION

A) Management of Whistleblowing
Reports. In particular, collection of
data to pass on information
concerning wrongdoing, which has
come to one’s knowledge in the
context of a legal relationship (privity),
pursuant to Art. 3 of Italian Legislative
Decree No. 24/2023.

Data processing is
necessary for compliance
with a legal obligation to
which the Data Controller is
subject (pursuant to ltalian
Legislative Decree No.
24/2023 and Recital 45
GDPR)

Art. 6, par. 1, lett. c), GDPR.

The processing of special
categories of personal data
is based on the fulfilment of
obligations and the exercise
of specific rights of the Data
Controller and the Data
Subject in relation to
employment law (art. 9, par.
2, lett. b), GDPR.

The processing of data
relating to criminal
convictions and offences,
taking into account the
provisions of Art. 10 GDPR,
is based on the legal
obligation to which the Data
Controller is subject (art. 6,
par. 1, lett. c).

For the time strictly
necessary to process the
whistleblowing report
and, in any case, no longer
than 5 years from the date
of the communication of
the final outcome of the
whistleblowing procedure

(Art. 14 of Italian
Legislative Decree No.
24/2023).

In the event of a lawsuit,
the above-mentioned
time limit is extended until
conclusion of the stages of
legal proceedings.
Personal data that are
clearly not wuseful for
processing a  specific
whistleblowing report are
not collected or, if
accidentally collected, are
deleted immediately.

The source of the
personal data is the
report made by the
whistleblower (Art. 3(3)
and (4) of Italian
Legislative Decree No.
24/2023) and by other
parties during the
investigation.

4. TO WHOM WILL PERSONAL DATA BE DISCLOSED? DATA RECIPIENTS

The Personal Data provided may be disclosed to recipients, who shall process them in their capacity as Autonomous
Data Controllers or Data Processors (Art. 28 GDPR), and processed by natural persons operating under the authority of
the Data Controller and Data Processors (Art. 29 GDPR and/or Art. 2-quaterdecies of Italian Legislative Decree No.
196/2003) on the basis of specific instructions given on the purposes and methods of processing. More specifically,
data may be transferred to recipients in the following categories:

- the external subject/supplier to whom the management of the internal reporting channel is delegated; - third
parties providing the whistleblowing software adopted by the Data Controller; - Judicial authorities and public
authorities (including the Italian National Anti-Corruption Authority); - DPO / privacy consultant for the managemnt
of the data subjects’ requests.

5. 1S THERE A TRANSFER OF PERSONAL DATA TO A COUNTRY OUTSIDE THE EUROPEAN ECONOMIC AREA (EEA)?
Personal data will not be transferred to countries outside the EEA. Please note that the data will be stored in Italy and
that the recipients of the data are based in Italy.

©)

&
4

6. IS THERE ANY AUTOMATED DATA PROCESSING?
Personal data will be subject to traditional manual, electronic and automated processing. Please note that no fully
automated decision-making processes are carried out.

7

7. DATA SUBIJECTS RIGHTS
Data subjects can exercise their rights under Articles 15 et seq. GDPR by contacting the Data controller at
privacy@fgvitaly.com.
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Data subjects shall have the right to obtain, at any moment, rectification of inaccurate personal data concerning them
(Art. 16) or access to their personal data (Art. 15). These rights may not be exercised if this would result in actual and
concrete prejudice to the confidentiality of the identity of the person reporting violations of which he/she has become
aware by reason of his/her employment relationship or duties, in compliance with Italian Legislative Decree No.
24/2023 (Art. 2-undecies of Italian Legislative Decree No. 196/2003, as amended by Art. 24(4) of Italian Legislative
Decree No. 24/2023).

In the event that Data Subjects consider that the processing of their personal data carried out by the Data Controller
is in breach of the provisions of Regulation (EU) 2016/679, they shall have the right to lodge a complaint with the
Data Protection Authority (*) of the Member State in which they are habitually resident or work or of the place
where the alleged violation took place ((*) the Italian Data Protection Authority is called Garante Privacy and it can be
contacted at https://www.garanteprivacy.it/). Moreover, they shall have the right to take appropriate legal actions

8. AMENDMENTS TO THE PRIVACY POLICY
The Data Controller reserves the right to amend, update, add or remove parts of this Whistleblowing Policy and
Procedure. In order to facilitate this review, the policy will contain an indication of the date on which it was updated.

Last Update: 01

Data controller

October 2024

Formenti & Giovenzana Spa
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